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e.3) Authenbcated Certificate of Eligibility
issued by the CSC or CESB (as needed);

e.5) College Diplorna and Trdnscript of Records CrOR);

e.6) Service Record (for govemment employees); and

e.7) Certificate of Award/ Recognition conferred by

NAMRIA and other recognized and prestigious awarding

bodies.

For queries, applicants may contact HRMS at 88105458

e.4) Valid Professional License issued by
PRqSqMARINA/ authorized regulatory
agencies (as needed);

2. The original and photocopy of the scanned doqrments shall be presend for HR authentication upon rcquest of the HR Olficer.

2.a The photocopy of doarmenE shall be placed in a long brown envelope witfi ttre APplication Ch€ddist (See poctirg atlrdrment)

3. Extemal applicants shall download and accomplish the APplicanfs QualifiGation fo]m

itrttr://www.namria.gor.ph/downloaG/hr/applicantqualificationform.xls() and email i! in excel fomat, along with the required documents.

4. The email subject or tide shall follow this format: APPLICATIo FoR <posmo TITll>-<fTEM
UfgER>_<Dirition/Brandr><Full t{ame of lpplicant> (e.q. APPUCATION FOR ADMINISTRATM OFFICER II-NAIvIRIAB-ADOF2-17-

2005*AD/SSB Maria Natividad)

5. Only applications submitted on tirne and with CO PLETE DOGlrl.lEt{TARY REQUIREITIE TS shall be considered.

6. The scanned documentary requirements submited shall only be used for the position applied for. A rnaximum of three (3) positions can be

applied by the applicrnts.

7. The submitted applicatjon documents (hard and electonic copies) stall be solely used for recruitnent purpG and shall be Etained for a

p"riJ 
"i""" iilii,ar; afterwards, they shall be disposed of in accordance with applicable taws and office regulations.

8. DEADLITIE OF APPLICATIOT{: Nov 2 2 202
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ATTY. JESSIE ltl. RACII4O

olc, Adminis,trative DiYision

GCO,

LOVP-2022-010 (SSA and RDAB)
Nol/ 1 1 2022

o
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D, CESO r

LIST OF VACANI POSITIONS os ofl-WEI,IEE&2q22)

APPLICATION GE'{ERAL GUIDELIT{ES

1. All qualified appticants are invited to email at hrm$eauibtrent@namria.goY,ph the original scanned Gopies of the following

application documents (per position applied for)

a. Application l€tter, indicating the vacant position being applied for and its corresponding item number addressed to:

Usec. PEXER N. THITGCO' PhIr' CESO I
AdminisEator, AiIRIA

b. properly accomplished Pe6onal Data Sheet (CS Form 212 Revised 2017); NAMRIA employees are required to update their Electronic PDS

(EPDS) account

c. work Experience Sheet (CSC Form No. 212 Attachment - Work Expenence Sheet) (csc.gov-ph)

d. Two (2) recent Individual Perfomanae Commitnent and Review (IPCR) Form or its equivalent (for govemment employees); and

e. Other Application Documents:

e.1) Certificites of Trdinings
Attended;

e.2) Certificate/s of Previous

Employment;

Coxuo *

O FOR PUELICATI
iD

BY: i qr
nayan Jr.
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Map your Future with us!

ThC I.IATIONAL MAPPING ANd RESOURCE INFORMATION AUTHORITY (NAMRIA) AN AttAChCd 9OVErnMCNI AgCNCY Of thc DCPATTMCNT Of

Environment and Natural Resources (DENR) is mandated to act as the'Cenhal Mapping and Resource Information Agency" of the government'

Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

LIST OF VACANT POSIIIOilS as of I{OVEMBER 2022
1 VacantSUPPORT BRANCH

Place of
Ass[nnrent

Ralsratt
Trainiq

Relerant
Eqerience

Basic
Satary per

ilonth
tlo.

cs
Pmfessional

Second Level

Eligibility

Administrative
Division

Falr (4) years of
sr.rpervisory/

leadership
managemert
eperience

Forty (40)
hours of

supervisory/
management

leaming and

development
interventioa

CSC l{inimum
Requiremert

or C€rtificate in

Leadership and
Managemert
from the CSC

Degree

NAMRIA&
CADOF-3-

20M

sG 24
PHP

88,410.00

One (1)
Chief

Administrative
Officer

and Disposa! 6) Reords ilanagement 7) Library H.nagcmentS) Cash llanagement

Pliacementand 2) Compensation,SelectionTechnical on: RecruitmentC.ompetencies 1)to perform/executetfie ability
ofInve[tory Propcrtys)ProcuremertAdministration and I{anagem€nt4)Welfare 3) Learning DeYelopmetrtand

Tedrnical
C.omp€tencies

rcquired

andsourcesvarious recruitmentidentifoingof theindirectionProvides
ouBourcingrecruitment,and campusand assudr online Elephone jobrecruitnent, postings,ofabreast current trendshiring practjces

tnunitsand otherneededcontinuous of by operationsreferral etc.and ensure supply qualified applicantstopositions, systemsmanagement

agency,
cases.forbenefits definesand exceptionalguidelinespolicies implementingInterpreb

theandtheof maintaining monitoringtheof and activity byagencydirectionhovides thein leaming developmentimplementation
roles.workof theirindividuals the requiredstrucfuresand ensureto that possess comp€tenciesand development systemstaining

facilities.and maximizevariancesforareas to storageeliminateimprovem€ntandReviews identiryingbyexistingdevelops proceduresstorage
ensureto theconfidentialofassuch classificaton records/documentsmatters recordstoandDeddes pertaining managementapproves

RA and5S sbndards,ISOaccordancein with 9170,recordsof managementimplementation
activities.to and doojmentationrelatedandrules libraryof regulationsprocedures,policies,actual implementation librarySupervises

thetoassistsand managemanagementseniorCollectionthe Disbursementand ReportfunctiontheOversees by reviewingcash management
debt, and assets ofthe organization.

I

lob Description

EligibilityRequilBflEnt Education
t{o.

Salary
Grade

POSIrK)il



Map your Future with us!

ThC NATIONAL MAPPING ANd RESOURCE INFORMATION AUTHORITY (NAMRIA) AN AttAChCd 9OVCTNMCNT AgENgY Of thc DCPATTMCNT Of

Envlronment and Natural Resources (DENR) is mandated to act as the "Central Mapping and Resource Information Agency' of the government.

Our vision is to be the center of excellence, building a geospatially-empowered Philippines.

IIST OF VACAI{T POSITIOilS as of I{OVEIIIBER 2022
RESOURCE DATA ANALYSIS 2BRANCH fRDAB) - ( ) Vacant Position/s

Eigilrility
Pl@of

fs8lgntttefitEtlucdion
Rdwant

ges*nce
idtYant
Tnhing

Bask Salary
perlotilr RequiunentPOSrToil

Unique ttem

tlo.
Salary

Gradello.

CS

Professional

Second Level

Eligibility

Physiography and

Coastal Resources

Division (PCRD)

Four (4) years of
9lpeMsory/
hadership

management
experience

Forty (a0)
hours of

supervisory/
management
leaming and

development
intervention

PHP 88,410.00
CSC Minimum
Requiremert

Masteas Degree
or Certificrte in
Leadership and

Management
from the CSC

NAMRIAB-
cRsr-2-

1998

!fi.24

One (1)
Chief Remote

Sensing
Technolqgist

Has the ability to perbm/execute Technical Crmp€tenci€s on: 1) Remote Sensing Skilts 2) Environment and llatural Resource

Data Analysis

Tedtnkal
Comp€tencies

rcquired
n phy:iography and coaslal rcsource to ensure the attainment of

effective and efncient completion of activities.

2. Validates tedlnical reports and ouFuts cf RS projects on phpiognphy and oastal resource to asertain correchs d informatjon and endorses

the reports and ou@uB to the Director for approval.

3. prepares and submits to the Director R&D project proposals on Rs applications/projects on physiography aod coastal resource to keep abreast

with technology trends.

4. Serves as ,eburce person for remote sensing related meetings/wo*shops/ trainings related to phygography and coastal resource to share

updated informauon and establish linkages with other agencies/institrtions/organizations engaged in remote sensing applications'

S. plans, implements, monitors, controls and evaluates environment and natural resources (ENR) relatecl projecb/activities to ensure effective and

efficient implementation.
6. Defines criteria for data analysis and modelling based on specific requirements of ENR data for effective implementation of project activities.

7. Prepares Gchnicafana]ysis repoa and documentation on ENR-related projects/activities.

Conducts final review and assessment of resufts of analyses related to ENR dab integration for recommendation and approval of the Director'

g. Acts as resource person in ENR-related meetings/workshops/trainings to capacitate data users on data analysis.

9. performs other related tasks as may be deemed necessary to carry otrt the above mentioned activiues.

Iob Description:

1

One (1)
Clrief RemoE

Sensiog
Technologist

Technical
competen€ies

rcguired

ttre ability o perbrm/exeotte Tedrnacat competencies on: 1) RemoE sensing Skilk 2) Etwironnrert and llahral Resoure

%24 88,410.00

Plan.FinancialWork andtheto approved
activities.andof ENRon mappingsurveyingrelatedthetn formulationtheAssists Director policies

andENR-relatedtn trainings/workshoPs.meetingsresource remotefor specificallYsensingas person
of one.e)dstingtieandnewof relatedENR eleansion/terminatontheDirector projectsthe undertakingtoRecommends

andrelatedENR research development projects.ofresutts ofRecommends analysis
activities.offordata projecteffectiveENR implementationofonbased requirementsspecificanddatafor modellingcriteria analysisDefines

ENR-relatedon projects/activiues.documeniauonandreporttechnical/analysisPrepares
andcorrectnessensure quality.tovariousof GID projectsandtechnicalevaluates outputsand reportsReviews \ralidationfor andDivisionthe Chiefrecommendsand todatatorelated integrationENRresuttsand of anatysesEvaluates procedure

NAMRIAthe Geoportal project.fiordataon and exchangeactand link sharingasunitarchivecustodiandata andBranch's manageasActs
serviceofandefficient effective deliveryUnit forClientsand Services (ICSU)InformationtheOversees10 activities-m€ntionedthe aboveto outcilrrydeemedas necessaryb€relatedother tasks mayPerforms1

Master's

Analysis
into ensure management andof project activities of theSupewises the overall

Forty (40)
hours of

supervisory/
management
leaming and

development
intervention

Four (4) years of
supeMsory/
leadership

management
experience

Geospatial
Integration

Division (GID)

NAMRIAB-
cRsr-3-

1998

cs
Professional

Second Levd
Eligibility

CSC lBnimum
Requlrem€flt

or Certificate in

Leadership and

I"lanagement
from the CSC

Iob DescriPtion:

2

*** toTHrilG Foftows ***
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APPLICATION CHECKTIST
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APPLICATION CHECKLIST

I{AMRIA-RSP-FormO4 Rev02 NAlilRIA-RSP-FormO4 Rev02

Chec*list shall be submitted b HRMS for their verificaUon

1. Application Letter (indicating the position being applied
for and its conesponding item number)

2. PERSONAL DATA SHEET (PDS) (CS Form2l2 Revised
2017); csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)*
(csc.gov.ph)

4. Photocopies of two (2) recent Individual Peformance
Commitrnent and Review (IPCR) Form (for govemment
employees)

5. Photocopies of the following:

5.1 College/Highschool
Diploma

5.3 Valid Professional
Regulation
Commission (PRC)

License*

5.5 Certificate/s of
Previous
Employment*

5.7 Certificates of
Trainings Attended*

5.7.t ApplicanfsQualification
form (for Outsider)

* If applicable

5.2 Transcript of
Records CI-OR)

5.4 CSC -
Authenticated
Career Service
Eligibility*

5.6 Service Record*

5.8 Certificate of
Award/ Recognition
confened by
recognized and
prestigious
awarding bodies *

HRMS (signature)

Ctrecklist shall be submitted b HRMS for their veriftcation
1. Application Letter (indicating the position being applied

for and its conesponding item number)

2. PERSONAL DATA SHEET (PDS) (CS FormZLZ Revised

2017); csc.gov.ph

3. Work Experience Sheet (CSC Form No. 212)*
(csc.gov.ph)

4. Photocopies of two (2) recent Individual Performance
CrmmiUnent and Review (IPCR) Form (for govemment

employee)

5. Photocopies of the following:

5.1 @llege/Highscttool
Diploma

5.3 Valid Professional
Regulation
Commission (PRC)

License*

5.5 Certificate/s of
Previous Employment*

5.7 Certificates of
Trainings Attended*

5.7.I ApplicanfsQualificaUon
form (for Outsider)

* If applicable

5.2 Transcript of
Records (IOR)

s.4 csc -
Authenticated
Career Service
Eligibility*

5.6 Service Record*

5.8 Cefficate of
Award/
Recognition
confened by
recognized and
prestigious
awarding bodies

HRMS (signature)
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